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Each Section is compulsory. The marks distribution is same as shown in the question paper. The blind

students will be given 60 minutes extra time.

University has all rights to change the distribution of marks.

@vus ‘3’ (TEfe we )
Section A (Objective Type Questions) 6x1=6
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All questions are compulsory.

e WEYE a1 g o

(31) w3 FH 4/ () wHafEl 1 wqfe ¥
(w) afuywaq @9 F91 4 (z) A w+l

Human Resource Manégement is related to :

(a) Maximum production (b)  Satisfaction of workers
(¢) Earn maximum profit (d)  All of these
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Job analysis includes :

(a) Job grading (b)  Job classification

(¢) Job standardisation (d)  All of these
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Placement is next process of :

(a)  Recruitment (b) Selection

(c) Training (d)  Promotion
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Performance appraisal is needed for :

(a)  Promotion (b) Work improvement

(c) Increasing production . Allof these
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Salary-wages administration is :

(a) Compensation management (b) Financial management

(c)  Cost management (d)  Management accounting
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Machinery for settlement industrial disputes is :

(a) Works Committees (b) Conciliation Board

(c) Courtof Enquiry (d)  All of these
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Section B (Short Answer Type Questions) 5x8=40
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All questions are compulsory.
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Discuss the present and future challenges of Human Resource Management How these can be faced ?
. n be faced *

A4t (Or)
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Jain in brief the main principles of Human Resource Policy.
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Write short notes on the following :
(a)  Fringe Benefits

(b)  Factors affecting compensation policy.
5. Mﬁmwm??mmm
What do you understand by Incentives ? Explain its u
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Discuss the process of wage determination. Point out the factors affecti
TuE W' (dd Il wyw)
Section C (Long Answer Type Questlons)
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Explain the role of Human Resource Management in [ndjan Vilue System,
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Write a short note on Career Planning.
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State the meaning and objects of promotion. What should be basis of promotion-seniority of merits !
Discuss it.
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Explain the difference between pérfonnance appraisal and job evaluation. How will you solve problems

related to performance appraisal ?
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Discuss the nature and kinds of Industrial Disputes.
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