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Each Section is compulsory. The marks distribution is same as shown in the question paper. The blind

students will be gfven 60 minutes extra time.
University has all rights to change the distribution of marks.
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Section A (Objective Type Questions) : 6x1=6
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All questions are compulsory.
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role in reallzmg business goals

1.

In the preseni business environment, HR plays a........ccccoeeueene
(b)  technical

C i (a) 'sfrategic
(d) ' very important

-~ (¢) vital '
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have made clear that HRD is innate for the very existence of the organization.

¢

(@) Increase in the existence of the organization
(b)  Liberalization

(c) Developmental and productive activities

(d) * None of the above it
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(31) THd A (9) g
(@) A= W e (X) waE
Which of the followmg 1S an example of off-the-job training ?
(@)  Job Rotation (b)  Workshops
(©) Job Instructlon/Training (d) Mentoring
4. mmmmmmm%mﬁﬁmﬁamuwﬁéW%
(3 3fm vy (7) wwa emef@ oRomE
(W) = 49 ghomy (XD 3 asft
Performance standards are used when NOt possible to Set......coeeeerrierreenee &
(a)  intended results (b)  time based results
(c)  observable results : (d)  All of these ,
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5 :
() e fafy @) 360 feit wedw
(V) @-geiswq A () Fhma gem
Which performaqce-appraxsal method uses feedback from supervisors, peers, subordmates and
sometimes clients ?
(@)  Ranking method - ; | (b) 360 degree feedback
(c)  Self-Appraisal : o (d)  Paired Comparison
6. TWHw & favg vﬁmrq‘r & AR
(31) (?) wffem
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Assessing resuits;agaiflst standard : : : .
(a) Measurement ‘ (b) ?eedback
(c) Exchange 3 '(d) Positive re-enforcement
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Section B (Short Answer Type Questions) iy - 5x8=4(
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All questions are compulsory.
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Explain HRD process and climate variables.
' AYAT (Or)
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What is the role of HRD professionals within the organization ?
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- What are the components and basic requirements for designing HRD system 9
awET (0r) |
‘HRDwﬁm’ﬁmmaﬁwHRDﬁmmﬁmw,
Explain the concept of ‘HRD outcome’ and its impotance in HRD,
3 WR W wrm ware far womel #9 e w wa & 5
How can an organization design HRD system ?
2 ara (0r)
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Explain the concept of ‘Talent Management’ and its importance in HRD,

4. HRD wevi1 39 wrqr vy & ? ST Wfed wRERY _
How is HRD performance measured ? Explain with example,
YAt (Or)
HRD Hmﬁmm'mﬁummmaﬁmn
Analyse the impact of organizational culture on learning strategies.
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Describe guidelines for effective feedback system.
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. Section C (Long Answer Type Questions)
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Attempt any Tiyo questions,

2x12=24
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Why i§ HRD needed in ap organisation ?Ex

plain briefly the sub-systems of HRD and their impprtance
in organizational context,

) “memmm%ﬁamm%m@m*“ﬁmmmjﬁ@
g B wY Y " A R s it |

soe . . ; ‘ S enditure.” Comment
“Training is a tool to be considered as an investment for an organization not as an exp
your view.

. @ = g P.T.O.
3)E-NP-152 . R R



3 WA e 9 smern s wrm d frie @ w0 T T ) oy
Hifg | |
Explain t_he'concept of Human Resource Planning and the factors affecting Human Resource Planning,
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Discuss the rational and objectives of HRD for workers. Critically, evaluate the role of trade unions

“in HRD for workers. Explain with examples.
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Write short notes on the following :
(@) Career Management and Development
(b) Employee Coéching
.(c)‘ Counselling. |
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