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Each Section is compulsory. The marks distribution is same as shown in the question paper. The blind
students will be given 60 minutes extra time.
University has all rights to change the distribution of marks.
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Section A (Objective Type Questions) 6x1=6
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All questions are compulsory.

frafafea &t gftafya wifse -
Define the following :

1. YT Hedihd
Performance Appraisal

2. GHI-ASGA WOt
Time wage system

3. HagAviiear gfeeron

Sensitivity training

4. Srqufeafa
Absenteeism

5. & I
Job evaluation

6. HHA @

Employee engagement.
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Section B (Short Answer Type Q
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All questions are compulsory.
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Distinguish between wage and salary.
rerdar (0")
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Explain the meaning and types of promotion.
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Write a note on ‘Growth of Trade Unionism’.
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RIEEMIESEECIE i B
What is Manpower Planning ?
W dRart W aRefi @ |
Define Collective Bargaining,.
srer|r (Or)
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What are Labour Laws ?

TF = R g & fau w=n smavas 9@ € ?

What are the essentials of a good promotion policy ?
Far (Or)

ol R wgq & &9 F ST B ?

What is the difference between recruitment and selection ?

FHIRt g i 9ftafia sifsa |

Define Employee Grievance.
ar (Or)
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Mention two types of non-financial incentives.
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Section C (Long Answer Type Questions)
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Attempt any Two questions.

5x8=4

2x12=24
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Define Personnel Management. Discuss the role of Personnel Manager in an industrial undertaking.
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Well-planned and properly designed training programmes can help an o
What can be the benefits of training employee for the organization 9
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Imagine you are the HR Head of a trad.itio.nal rflanufacturmg company undergoing significant
technological automation leading to potential Jol.) d:splacemen.t. O}xtline a comprehensive strategy to
manage the change, focusing on employee relations, communication, retraining, and ensuring a fair
and ethical transition for the workforce.
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Write short notes on any two of the following :

(a)  Industrial Health

(b)  Arbitration as a method of industrial dispute resolution
(¢)  Career Planning

(d) Performance Appraisal.

rganization in many ways.
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