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Section A (Objective Type Questions)

e : mﬁmaﬁaﬁ%l

All questions are compulsory

1. ﬁfwmﬁmamumﬁ%awmﬁmm%:

(1) =fFa . (9) wHafamm
(¥) Hrom (R) @&
A study of the culture and practices in different societies is called :
(a)  Personality (b) Anthropol.ogy
(c)  Perception : (d) Attitude
2. TWARAE, w1 o '
(31) dwd-frw = daias @) 'ﬁ'qﬁ—ﬁm%esﬁé'e’rﬁa
() wH-fyw ogy feRm (R)  #wE-frg voR (eRy) TR
MBTI stands for : .
(a)  Myers-Briggs Test Indicator - (b)  Myers-Briggs Test Investigator
(¢)  Myers-Briggs Type Indicator (d)  Myers-Briggs Type Investigator
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3. WY Wiwftaa (SEmhe) ®
(1) Sl wiw (@) b S
() wef s (=) e W

Group Dynamics is :

(a) Formal process (b)  Individual process

(c)  Social process (d)  Political process

4. ﬁmm,aﬁ,wﬁ,mmﬁ ................. ® uZF ¢ |

(31) Awd |/ wgfe | (@) =
(@) wAgha (x) T @ HE T

Belief, Opi.nion,‘knowledge, emotions, feelings, intentions are the components of :
(b)  Thinking

(d) None of these
i et gETn @ SRR L SErerd #R

(a) Job Satisfactions
(c) -~ Atititude :
e HAE =N @ STRH ¢ fored

5, s
Al HE % fora @ © |
(37) STAYRTIHS il (€)@= FhEd
(m) =@ wiwa ' , (x) orgiaes FfHe
.................... is the sequence of psychological steps that a person uses to organise and interpret information
from the outside world. '
(a) Percep‘tual process (b) Thinking process
(c) Selection process (d Sequential process:
6 aémﬁzﬁﬁaﬁmmﬂa%ﬁﬁ?ﬁrﬁiﬁ%’:
(a1) el eTdEd (a) wriEw fafaead
(x) IR

(|) SR
ent context, challenges for organizational beh
(b)  Workforce Diversities

In pres aviour are :

(a) Employee expectatlons
(c) ~ Globalization (d)  All of these

m.‘a' (g AT TET)

Section B (Short Answer Type Questions) 5x8=40 .

e+ et s o £ 1
. All questions are compulsory
Wwamaﬁqﬁqﬁamgq,wéﬁmmaﬁmﬁml

1.
aviour. Explain the determmants of orgamzatlonal behaviour.

Define Organizational Beh
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FTSATF AR § S
Whatarh : mWﬁWWW%7
e the major contributing disciplines of organizational behaviour ?
2. HXOT H OR
DeﬁnePerce::::zﬁlq-aﬁT Wmﬁ'ﬁ‘a’*ﬁ ﬁfmzﬁu’rﬁmm |
. Explain the various errors in perceptional process.
' war (Or)
fed =1 R s—— W 2 I LU R
. What is Personality ? Explain various factors affecting individual personality.
3. fafee g el a1 g § ol AR
Briefly describe the various leadership styles.
| aorat (Or)

aﬁwﬁmmmﬁwﬁmv@@aﬁammzﬁml
Distinguish between formal and informal groups.

3 7 % g @ e S # HEE F T

ss model.

4, WISTHE a0
What is Orgahizational Change ? Explain Kurt Léwin’s change proce
' syt (07) __
a7 YEuA F gRefia RIS |mﬂﬁmﬁ$ﬁaﬁ§3wvz’faﬁﬁiﬁﬁml
scuss some measure for coping stress. '
degfn & T TR |

al culture comes form ?

‘Define Stress Management. Di

SR, W ofeqfid FAfeg | G

anizational Culture. Where an organization
~ grar (Or)

ﬁﬁwﬁ%ﬁﬁqa%mmm% ) <P ST I FHERT |

n ? Explain with suitable examples.

Define Org

',Wﬁmm?ﬁﬂ

How'workplace' diversity can be managed in the organizatio

ave @' (& s )

Section C (Long Answer Type Questions) - 2x12=24

e : fredl B A @ IR AT

Attempt any Two questions. , | .
ffvr= Wil 1 <RI
s of organizational

Wﬁﬂrﬁﬂmlmwﬁ

s scope. Explain the diﬁ'erence/vérious model

1. Wm‘éﬂaﬂ{mﬁﬁﬂaﬁ

Define organizational behaviour and it

behaviour.
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2. YR R ? UROTTE WRRA F OWMIRE w0 O fafie e o sren # |

What is Perception ? Explain various factors influencing perceptual process.

3. mw#ﬁmﬁaﬁqlm-ﬁmmﬁmﬂ%ml

Define Group Cohesiveness. Explain the importance of group cohesiveness in the organization.

e wfty IR FTT | F1eT iy ¥ foed @ g syl @ w= SR

What is resistance to change in organization. Explain overcoming resistance to change.

At w3V WTRAE SRR W gl @ smed W fawngds fafe |

Explain in detail the challenges and opportunities of oganizational behaviour in global context.
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