Theory Paper

Part A Introduction
Program: Degree l Class : BBA \ Year: 111 ] Session: 2023-24
Subject: Human Resource Development
1 | Course Code M3-BBAA2D
2 | Course Title BBA (Group A) - HR
3 | Course Type (Core Course/ DSE I
Discipline Specific Sub Group Paper SA 2
Elective/Elective/Generic
Elective/Vocational......)
4 | Pre-requisite (if any) The student must have studied this group in 2™
year (Diploma)
5 | Course Learning outcomes On successful completion of this course, the
(CLO) students will be able to:
e To understand the concept of Human
Resource Management
e To understand the Human Resource Planning
e To understand the Human Resource
Development Process
e To understand the importance of Learning
and Human Resource Development
e To understand the Process of Human
Resource Development Activities
6 | Credit Value 08 Cyedil
7 | Total Marks Max. Marks: 30 + | Min. Passing Marks:35
70

Part B- Content of the Course

Total No. of Lectures-Tutorials-Practical (in hours per week):

L-T-P:
Unit Topies No. of Lectures
(1 Hour Each)
1 Introduction to Human Resource Development- Concept and 18

Evaluation, Relationship  between = Human  Resource
Management and Human Resource Development. = Human
Resource Development mechanism, process and outcomes
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Human Resource Planning- Introduction, Meaning,
Definition, Features, Need, Objectives, Importance of Human
Resource Planning, Methods of Human Resource Planning,
Factors affecting Human Resource Planning

18

Human Resource Development Process- Assessing Human
Resource Development Needs, designing and developing
effective  Human Resource Development Programmes,
Implementing Human Resource Development Programmes,
Evaluating Human Resource Development Programmes

18

HRD and Learning: Maximizing learning, Individual
differences in learning process; Learning strategies and styles;
Principles of learning; Learning and motivation; Human
Resource Development culture and climate

18

HRD Activities and Applications: Human Resource and
Development for workers; Human Resource Development
mechanisms for workers; Role of trade unions; Employee
coaching, counselling and performance management, Career
management and development

18

Keywords/Tags: Human Resource Management, Human Resource Planning, Human
Resource Development, HRD Learning, HRD Activities

Part C-Learning Resources

Text Books, Reference Books, Other resources

Suggested Readings:

N

Suggestive digital platforms/ web links
1. https://en.wikipedia.org/wiki/Human resource management

2. https://www.yourarticlelibrary.com/hrm/human-resource-management-meaning-

. Dawra Sudhir Human Resource Development, Indica Publishers &Distributors Pvt
Ltd New Delhi
Balyan and Others Human Resource Development, Himalaya Publishing House New
Delhi
Raymond and Kodwani Employee Training and Development, McGraw-Hill
Education India
Sudha G.S. Human Resource Management, RBD Publishing House Jaipur

Mehta and Upadhyaya Human Resource Development, RBD Publishing House
Jaipur

objectives-scope-and-functions/35229

Suggested equivalent online courses:
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Part D-Assessment and Evaluation

Suggested Continuous Evaluation Methods:

Maximum Marks : 100

Continuous Comprehensive Evaluation (CCE) : 30 Marks University Exam (UE):70 Marks

Internal Assessment :

Class Test Assignment/Presentation

Time : 03.00 Hours

Section (C) :Long Questions

Continuous Comprehensive 30
Evaluation (CCE)

External Assessment : Section(A) : Very Short Questions

University Exam Section Section (B) : Short Questions 70

Any remarks/ suggestions:
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dgifas T

AT o1- qR=Eg
FTAHA: ITIEr FEIT Fugda | 79:2023-
:BBA 24
o 99 daivE ey
1 | ITEEE FTFE M3-BBAA2D
2 | uTEaHE F7 ofidw BBA (Group A) - HR
3 | qTETHH FT TEE L(FIT FE/ DSE 1
Rt ataftrssatEamate Sub Group Paper SA 2
et g Fea/arne«d.....)
4 | q=iaeEm(Prerequisite) B 1 39 GHE &1 (gdld 98 A AT (a1 81 (ST
(afz %1€ €1)
§ | ITETET FETE AT TH ITSIHT F a6 qaTaT 9, FEerdt A § quw g
yfefeai(Frewfnarszsa)(C o AT GHIYA YU BT STYRUN DI GHS
LO) o THT HHIYF TS B FHI
o T THIYF I ufthar B gusi
o HEA 3R qFa GO A6 & Hew & gHe
o TMg GUIYA Ao nfafaftal & ufssar & gagia
6 | FEeHmT 06 Credits
7 | FTAHF sferraw oi=: 30+70 ' TH IO
#%:35
WHT - ITSAHH $T
HATEATT #l T GAT-SENAA-TAIS (I T61g 92 #):3 Hours
L-T-P: 90
s | Ry TEATT Ht
q&rT
(1siz1/
HTET)
1 | AHa SuieF [AeN - @uURoT 3R i, AHd §91YH JeY 3R 94 18
a1y faerg & 987 g9y | J1d S91eq faerg o7, ufshar stk uRoms |
2 | Aa gOieE faie - wsae, o, aivyTen, faRivany, saRgddl, ey, 18
Agw | A9 GOy e @t faftrd, ae SaneE FAaes @1 guifda s
Tl 9TF |
3 | A9 SaeA Qe ufhar - sfider, AFa GYE [dhr 31 TaRddd, 18
yd A9 SE1YH ey Srfed & TEA1 van fAeN | A SieF fdd
HHH! B fparauH, Ta ST e HTisa &1 JeidH|
4 | 94 U1y [Ae SR 9igH1- fedr dika-1, SRaq &t uishar ®§ diaaiTd 18
3R Traw @t orifeat ok ert. Frar & Rigia, dam ok siftoRo;
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O SH1Y (AP Y&hld 3R STorg

5 | {9 oy e nfafaftar ok vaim- 4l & faw g 9T R 18
far; yfyes! & e e Ty e o7, sw-ddt 3t yfreT, SHaR
HIRAT, WS 3R UexH ey, PR yay 3R e

w fiig (Fa)/m: AFG GH1eH gy, H1d G919 e, 3a ga1eq [dem, ArHa Sy faer

W H-3(AHT TEqIT qHTET

TS TFAF, Ha9 T8, I HaT4e

AR TETF T [A74/3T 9T5T GHTe/ 15T qTHT:
1.xrf Ua =RIOT AFE S TEy YR 99 S0 SR
2. GURTTAY TH] T1Fd GHIEE HeY UaH e 8w 9@ 30 sragR
3.5 T, U, AMa HHIYE TEY SR TS ged el

2 seifia RiSea<esd/3w foiw
FTET FHF AAATEA TSI
W 2 -sreiRa e Rt
srei o o geaisa &R
HTerFad 3i: 100
AT SATTF g (CCE) 3 : 30 FErafaemerfim arem(UE) 3:70
AT g, FATH 262 30
HAd STIF qeqiH (CCE): FHTSTHE/ T T (Sof£91)
AT YT (3H): T
frafaemerftT ade: 3T (F): TIHH 70
- 03.00 % M (@): SdSTamy
Fg Feroqofi/aem:
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